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22% Female Al
Professionals

G. Ramos, ‘Why we must act now to close the digital gender gap
in Al’, World Economic Forum. Aug. 22, 2022. [Online].



12% Female Al
Researchers

C. O’Hagan, ‘Generative Al: UNESCO study reveals alarming
evidence of regressive gender stereotypes | UNESCO’, UNESCO.
Jul. 5, 2024. [Online].



Is this a problem?
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‘Salary Trends - 2024 Dice Tech Salary Report - Tech Professionals’. -

2023. [Online].



21% Job Creation
Projected

K. Haan, 22 Top Al Statistics And Trends In 2024’, Forbes Advisor.
Oct. 16, 2024. [Online].
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VULAVULA

Use multilinguality to grow your market, know
your market and foster loyal connections.

View our APl Docs here

TRY VULAVULA




InkubalLM: A small language model for low-resource African languages
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COURSE

Amplify Your Communication Skills with Generative Al
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Introduction to Communication Science

Skills you'll gain: Communication

1 Brenda Bailey-H

Renn University of Pennsy

Active Listening: Enhancing Improving Communication Skills
Communication Skills

Skills you'll gain: Communication, Negotiatior

Skills you'll gain:
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Bryony’s Tech Re-Entry Experience with
IBM

90% Success Rate




2/3_of" Women needed
to build

Movmg Women Forward into Leadership Roles’, 2015.
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