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Self-Development In AI

Other-Development In AI

Actionable Insight for Audience 
Support for Female Colleagues 



Automated 
Decision Making

Automated
Content Generation

Integration of AI 
Into Daily Life 



Designed to be:

1. Equitable

    2. Transparent

       3. Bias-free
  



…Whatever future world we 
envision or we want to live in is 
due to the work we do today.

Dr Fei Fei Li, Computer Vision Pioneer and Stanford Professor



22% Female AI 
Professionals

G. Ramos, ‘Why we must act now to close the digital gender gap 

in AI’, World Economic Forum. Aug. 22, 2022. [Online]. 



12% Female AI 
Researchers

C. O’Hagan, ‘Generative AI: UNESCO study reveals alarming 
evidence of regressive gender stereotypes | UNESCO’, UNESCO. 
Jul. 5, 2024. [Online].



Is this a problem?



Earning Potential



~USD 111 000 

‘Salary Trends - 2024 Dice Tech Salary Report - Tech Professionals’. 
2023. [Online]. 

Earning Potential



21% Job Creation 
Projected 

K. Haan, ‘22 Top AI Statistics And Trends In 2024’, Forbes Advisor. 

Oct. 16, 2024. [Online]. 



Gender pay gap closing 
And financial security 

To family



Herd Mentality & Groupthink



Conformity leads to 
irrational decisions



AI systems with 
overlooked biases



AI systems which fail to account 
for diverse user base



AI systems which exacerbate 
societal inequalities



Discriminates against 
female applicants



Discriminates against 
female applicants

Limited female
In high power careers



S. Dixon-Fyle, et al, ‘Diversity wins-How inclusion matters’, McKinsey 
& Company, May 2020. [Online]. 

Gender diversity = innovative 
and effective 

21% Higher Profitability







Pelonomi Moiloa 

Jade Abbott 



Mitigating AI Bias 

Designing More Thorough 
Testing Protocols 

Edge Case Consideration 



Dr Joy Buolamwini 

Gender Shades Study

J. Buolamwini, ‘Gender Shades’, Gender Shades. 2017. [Online].



Dr Joy Buolamwini 

34.7% Error rates = dark 
skinned females 

J. Buolamwini, ‘Gender Shades’, Gender Shades. 2017. [Online].



Dr Joy Buolamwini 

0.8 % Error rates = light 
skinned males 

J. Buolamwini, ‘Gender Shades’, Gender Shades. 2017. [Online].



Dr Joy Buolamwini 

Diverse datasets are needed 
for equitable AI outcomes 

J. Buolamwini, ‘Gender Shades’, Gender Shades. 2017. [Online].



Dr Timnit Gebru 

Bias Combatting in LLMs 



Dr Timnit Gebru 

Datasheets for Datasets 

1. Motivation
2. Composition

3. Collection Process
4. Intended Use
5. Maintenance 



Dr Timnit Gebru 

Datasheets for Datasets 

Informed decision-making in 
dataset selection







Aggressive masculinity 
and competitiveness.



50% of Women leave 
industry before 35

B. Harvey and R. Saujani, ‘Resetting Tech Culture - 5 Strategies to Keep 
Women in Tech’, Accenture and Girls Who Code, 2019. [Online]















Mentor

Sponsor



Invested in 
long term 
growth 



Targeted 
advice in 

short term







Articulate, 
motivate, 
advocate



S status
C certainty
A autonomy 
R relatedness
F fairness 











Workshop 
Participation, 

Online Courses, 
Open Source 

Projects





90% Success Rate



2/3 of women needed 
more support to build 
leadership confidence 
J. Veihmeyer, et el, ‘KPMG Women’s Leadership Study - 
Moving Women Forward into Leadership Roles’, 2015.



Females need to wait 
till they meet 100% of 

criteria
T. S. Mohr, ‘Why Women Don’t Apply for Jobs Unless They’re 
100% Qualified’, Harvard Business Review.2014. [Online]. 



Males apply at 60% of 
criteria

T. S. Mohr, ‘Why Women Don’t Apply for Jobs Unless They’re 
100% Qualified’, Harvard Business Review.2014. [Online]. 



Coates, J. (2015). Women, Men and Language: A Sociolinguistic Account of Gender Differences in Language (3rd 
ed.). Routledge. https://doi.org/10.4324/9781315645612

“I think”
“Maybe”

Coates, J. (2015). Women, Men and Language: A 
Sociolinguistic Account of Gender Differences in 
Language (3rd ed.). Routledge. 



Coates, J. (2015). Women, Men and Language: A Sociolinguistic Account of Gender Differences in Language (3rd 
ed.). Routledge. https://doi.org/10.4324/9781315645612

Societal conditioning 

Coates, J. (2015). Women, Men and Language: A 
Sociolinguistic Account of Gender Differences in 
Language (3rd ed.). Routledge. 



Cultivate the courage 
for project initiation





Thank You!


	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39
	Slide 40
	Slide 41
	Slide 42
	Slide 43
	Slide 44
	Slide 45
	Slide 46
	Slide 47
	Slide 48
	Slide 49
	Slide 50
	Slide 51
	Slide 52
	Slide 53
	Slide 54
	Slide 55
	Slide 56
	Slide 57
	Slide 58
	Slide 59
	Slide 60
	Slide 61
	Slide 62
	Slide 63
	Slide 64
	Slide 65

